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Dean_-’sﬁ Co_rnerﬂf” o

" We have had some major changes in our economy in anesota': _. '
in the past few- months which have only served to- remind me of the

theme of ﬂ‘]lS 1ssue of the’ newsletter' “Today is the Future.

L1tt1e d1d we expect évena year ago the severlty of the economic. -
downfall that we would ‘be experiencing today - across ‘multiple °

employment sectors. St. Cloud has been in the news lately because
-.of the possible closing and/or sale of FmgerHut

P-12 districts - and within higher - educatron institutions.

Orgamzauons and 1nd1v1duals have been reexamrmng goals and pri-" . .
0r1t1es as we attempt to reahgn ourselves Wlth decreased resources..; sl

The 1mpact of all of thls is that ‘many. mdlvrduals are. looklng to
Change carcers and/or invest time in upgrading their skill ‘sets.

_Whenever there is an economlc downturn, higher education institu-

" tions’ tend to see an increase in enroflment..-In addmon CIM grad-> - _
uates working in the education and busmess sectors are bemg called .~ =~
upon by their employers to assist in the retralmng of othersin their
_ orcramzatlons as these entiues attempt to posmvely meet future chal—_;- :
i lenges 3

unportant for future achrevements

Trmes of cuts ¢an be Jmportant for orgamzatrons and 1nd1v1duals
to strengthen their missions, to fine-tune their goals, and to assure - -
B effrcrency and effectiveness in new ways. This can'be a posmve sit-
uation and, inr the best of cases, an opportunity to create our futures. "
_-Ignoring the difficult ch01ces we are called upon t& makie durmg o

“these times of cuts may result in the creation of a future that is not

_what weé envision. I would urge you to remind. yourselves, as I'con-

‘tinue to do during these times of economic changes, that this is-an
opportumty o create a future in whrch we beheve

"The Minnesota- -
“state budget shortfall has resulted in layoffs and belt tightening for

Spnng 2002 :

( - In this. Issue."
~CIM News. .~
. N T T o .| Faculty. Update SRR
o But as our theme says, “Today is. the Future’.” ,The skrlls garnered | New Authermg Optlons-__
*in-the’ past’ have been 1mportant for today’s successes. The invest-. -
“ments we make- now in education, learnmg, and.: tramlng will be *
_ “The decisions we- make today
' - most certamly will nnpact what our- future w1]1 be. L o

ED 601 in-School - S
Tiiterview, with Patrlc1a o

- Peterson
- E-learning -
“Hand-held Computer
- E- learning and CIM-
| Graduate Profile -

-] Northwest Tralmng
| Interview with J. M. -
} Nelson .




~last year. At the state and local levels, schools are trying to erase’ rultimillion

‘| - education and business, it is our responsibility to creaté the future ‘which sué-_
" ceeding generations deserve. ‘A videotape I uise in one of my classés says it this

| - passing time. " Vision with action can'change the world."

by Mert Thompson

_The theme of the newsletter for this semester is “Today is the Fufure.” AsT.
. first thought about this phrase, it crossed my mind that if today is the futire we =
.arein trouble: As a nation, we are at war. We are consumed with budget cuts,
layofts, and downsizing. ‘The stock market is way down comparéd-to this time

" dollar deficits: Businesses are trying to figure what they need to'do in order to -
-~ stay afloat. ‘Today is the future? -~ . -7

E - 'Lodki.ng‘a _l_ittl,e:”clo'se,r., I realized fﬁét’fodéy réally is the future. As léaders m |

|- way: "Vision without action is merely a dream. “Action without vision is just

- Think  about the people you consider to be leaders. Tl bet that in every cas¢ that person has-a vision... '~ " .
Further, they take action that makes that vision reality. I encourage you to further develop yourvision. The - -
occupations we have selected for ourselves are about change; change within organizations and within peo- . - .

“_ple.. How will a part of the world be better-because you were here? What concrete actions can you take to

“make that vision happen?

I CIM we are working to focus our vision. As:a group we have developed a list of .33 goals we wish to .
“work towaid for the next five yeats. We can't do all 33, and some are contradictory to others. Now we are .~
- in the proeess of prioritizing those goals. Over the next few weeks I am hoping that we will'refine this list -~
. of goals and determine those that we will work toward in the next five years. Then we. must puttogethera’= ...
“- plan of action so that our vision as expressed by those goals becomes reality. In this very changeable world .. . L

T difficult to project ahéad five years. But the alternative is even less acceptable.

S A a'_pr()grz.lrr_n 'v-vemay-_no.t re_ac-h:' all 6f.'0.i1r:'goals." New obétéc"les Will"likel-y' .appear;-sbut the faculty i_}_iave'-. .
...~ decided this'is what needs to be done. I'll' keep you posted on our progress. -~ - L

: ‘”Fa'cul'ty Update

o Robert Hauptinan wrote al_l.drpublished essays and lettersin a vériéty 'of'\';_fenués'.. I_-ﬁs 'neiw bo.ok',,-ETI-_IICS' SR g
. AND LIBRARIANSHIP, will be out this spring. During the summer and again in the winter he climbed in.. ~ =

- various parts of the country, -~

__Renee Rude has a recent publication: "Academic Libraries and Social Responsibility! The What? So -~
- What? and What Now?"  in Catholic Library World, December, 2001 (pags 94-98.)- A copy of the peer- -

- reviewed journal is on her desk, plus in‘our periodicals-area. :

.- New Information Media faculty member Tom Hergert, of the InforMedia Services workgroup, is work- "~ .

~ing with professor Virginia Lazenby Pierce of the College of Education’s Teacher Development Program
‘creating video resoutces for teacher reflection. Over the last two years Dr. Pierce and a group of Faribault, | .

- MN; public school teachers have been engaged in a Spencer Foundation-supportéd -action research project |

. focused on developing student literacy. Dr. Hergert read about the- project in the: SCSU UNews and con-"

.- -+ tacted her about adding video production to the tools available for the teachers. This project fits with-his on-
- going collaborative research with Dr..Ann Monroe-Baillargeon of Nazareth Collége of Rochestet, NY, on” -
- creating and using teacher-centered authentic video case studies to-aid in=service and pre-service teachersin -

- self-reflection and in developing real-world problem solving skills. Tom has made two trips to Faribault to.
- :.-meet with teachers and to videotape in their classrooms. They are planning a continuing relationship so that -~
-+ - the teachers and the SCSU researchers can develop presentable records of their evohition as literacy educa-.. -
“i" tors'that may be useful both for professional' meeting presentations and publications and in teacher educa-

o ~.-"tion and professional development programs. L

: VP'r'_céf;-th_:rt_Thpmpsonz o

~ 23rd Annual Children’s Literature Workshop (See Insertion) [

,.ANT;;‘?M g



DVD Offers New Authoring Options
 byJ.C.Turner =
L . DVD (Digital Versatile Disc) players are the fastest-selling consumer electronic_devices 7._6-\/‘6.:1;,.‘_3.11(1 N
. beyond standalone players, DVD.drives are also being built into a growing number of contputers sold.each . - -
" year. With DVD players now well under $100, this trend will no doubt continne.  While Hollywood stu-- ~
-»dios have embraced DVD, offering-fresh-from-the-theater ‘movies, as well as many of their previously- -
. released video titles (so you-can buy their products in yet another form), DVD is.alSo becoming an impor- - -

tant format for the corporate/training environment. * -

" . The DVD-Video spec offers an impressive: array of features.” The capacity ranges from 4.7 gigabytes-- § -7 -0
. = (GB)for a single layer/single-sided disc to'17 GB for a dual layer/double-sided disc, which provides from = <} -
" -133 to 480 minutes, respectively, of MPEG-2 video on a single DVD:. The standard also allows upto eight -~ |- *°
" andio tracks containing from two to six channels each, up to nine different camera angles selectable byithe | - R
. user, and up-to 32 subtitle tracks. While many of the features are used by theatrical releases, it is the stor- - .} L
.age ¢apacity, menu options, interactivity, and full-screen video that provide the greatest benefits in for cor-: -

E porate/training use. -

What has helped fuel the recent mové to DVD-Video is the-introduction of low-cost DVD burnersand .
. blank media, accompanied by affordable; simple-to-use software for the creation of DVD-Video applica-- =~ -
~ ~ tions. Early on, DVD authoring stations were in the $80,000 - $100,000 range, and a DVD bumer costat - =~ = = ™
- least :$5,000. . Now external DVD recordérs cost around $700, and internal drives ‘are below $500. .70 T

“‘Purchased in quantity, blank recordable DVDs cost less than $5 each. Instead.of high-end workstations =~~~ .- -
“full of proprietary (and expensive!) hardware and software, computer manufacturers like Apple; Sony,and - -
 Compaq offer internal DVD recorders in some of their systems, complete with anthoring software, such. AU

.. as Sonic Solutions’ DVDit!, or Apple’s iDVD. 2. These programs allow you to.import-and set chapter .~ -
"~ ‘points in your video files, bring in graphics to use as menu backgrounds or buttons, include text, and'inte-. -
. “.graté these assets into-a fully interactive program, complete with full-screen video.. Created as a DVD- -
.7 Video disc, the application will play on any DVD player, allowing a user with access to a TV, DVD play- - -
“# - er,-and remote control to navigate and. interact with-the program. Computer cross-platform issues are no ..
" longeraproblem: < L oo T S T S

4 While DVD authoring is now a- poééil;ﬂity for many more -dev'ei'oi)ers,‘_ there are s.till' '_sbirié:'as_pec.l.;-s_ of L
" interactive authoring that haven’t changed. Project planning, tied to specific instructional goals, is.-as . .
.- important as ever.. Flow-charting and understanding the. possible paths a-user can follow through the appli- =~ S
. “cation, and the choices and feedback offered at any point in the program are <rucial, especially as a titlew.. 7
. becomes more complex. Before authoring begins, all media assets, including text; graphics, and audio, S
"~ must be created. - Video must be shot; edited; and encoded for inclusion on the DVD. The difference now - - .
is that higher-quality video c¢an be integrated with a reasonable-level of interactivity; and packaged ina - -
e T convenient, durable form, offering new possibilities for the corporate/training field. . O
O ED-60_11U'sing_Multicilltural".Chi_ldren’s.Lii:erature,}i_n'-the_ T
~.. -7 FElementary/Middle School, Summer2002- . . .
coo o o0 7 by Patricia Heine o0 on
7 71300°11:20 Tuesdays and Thursdays -

3 Semester Credits '

~Summer SessionT.On 'C'ampﬁ_s: T '.: Lo . Taug]:i_t- by Dr. Patricia Heine, June l()'t_hr@ugh?_hiily 11 S

. “Valuable for K-8 classroom teachers, media specialists, ESL teachers, special education teachers, title ~ -~
- teachers and other interested people. : * . B T e L T
¥+ This interactive course focuses on why we need to have-quality multicultural books in all schools, how: - " s
V' to seléct and evalnate the literature; ard how to share-and use the books with students. During this course
- you will read both new and classic multicultural books for young children and adolescents, including pic-"
-ture books, poetry,-autobiographies, and novels. - You’ll discuss the literature and learn how fo critique-it .~ - .
~focusing on both the quality of the literature and the social issues involved. You will experience and devel-: © . . - = o 7
© “op strategies for sharing this literature with the students you teach each day in your classrooms andmedia - . 7
-§ - centers. - If you have any questions about this summer courses, please call or e-mail Pat Heine at - -~
+.(320) 255-4887 or pheine@stcloudstate.edu L S e P




~ Interview with Patricia Peterson, Director of CMLE

Patricia (Trish) Peterson, Director of CMLE, retires June 30,2002, -
That's sad news for . the personnel and users of the 282 Central A
Minnesota libraries bepefiting from CMLE:services in 2001 and for -

the many others throughout Central Minnesota who have grown aécusZ "

‘tomed to Trish’s quiet smile and service-first approach during nineteen -

years as CMLE Director. - Sincé the officés of CMLE ‘are within the . SRR
LR&TS facility, Trish is well known by the staff of the Miller Center . "~~~
as well as across the SCSU campus.. -~ " .07

. ProfPatrlma P e_tersog . If you’ve been _:o_n the SCSU caiﬁpus dizrif;g_ the day rf'_:ccnﬂy;'y'_oﬁ.._ ST
- -may have scen a perky lady zooming around the Miller Center on a golf'cart, -That was probably Trish, = ... "
+- since for several months she has been conducting CMLE business on wheels due to a severely broken -

1 *ankle. Is happy news that Trish is beginning to walk short distances again.

“} . For those who aten’t-already familiar with the acronym ‘CMLE, it stands for: Central- Minnesota
- Libraries Exchange, a library cooperation network. - In ‘brief, CMLE is one of seven multi-county/multi- - -~ ¢
" type library systems. in Minneésota. Member libraries include public, school, academic, and special such S S
.~ as hospital, correctional facilities; law, and historical societies. The CMLE brochure states, “Its purpose. - -
. Is to encourage, develop, and facilitate the sharing of resouices among all types of libraries within twelve : -
- counties of Central Minnesota.” It is funded through state and federal funds so; although- housed:in the -
- Miller Center, operates separately from SCSU. - -~ o N SR

»..- - Trish won't say so, but she came to the CMLE dire¢tor’s position in 1983 well prepared for her unique . -~ ¢

. -position: Before CMLE, Trish was an English teacher, a.school librarian, and-an AV Director in North -~~~ "o
- 'Dakota and Minnesota as her husband, Sylvan, pursued a career in school administration. Trish-earned =~ "

- degrees from Mayville State College in North Dakota and the SCSU Center for Information Media. But, . == *

. her best preparation for the constantly changing demands of CMLE may be her eclectic taste in reading, -~ -
~_Trish says there aren’t eriough bookshelves at home to hold all the resources she has.read and wants to © -
“read, T e e T e e

‘With an administrative assistant, two Green Thumb (a federally-funded senior citizen job training pro-
-~ "gram) workers, and three student workers, seven thousand plus requests were filled in 2001 by’ providing =~ -
- books, photocopies of articles, online searches, and ready reference question responses. - Forty-four per- -+ - ..
- cent of the requests were filled with same-day service. Questions ranged from a'school superintendent’s ...
- need for the best way to preserve building blueprints to a student réquest for an cyewitness or communis " -
- ty expert on the Hindenburg disaster. -+ B o ik T

s One of her proudest accomplishments is to have been part of CML.E"'whilé:_‘i_t was instfumcﬁt'ai_ in gath- e T
~ ering legislative suppoit for the constriiction of the Miller Center. - -~ - 7 ' R

o '“ _"'I_'rish"s 'ﬁext_career could be as ﬁré_fere‘neé librarian; I_‘I"r,:st_ead, there are plans for time witﬁ four _grahd— B
~*_children in-Minneapolis, fishing around the homi¢ she and Sylvan share on-the Chain of Lakes, catching | .-
" *“salmon in Lake Michigan, investing in a fifth wheeler to travel to the-South in winter, and: taking acruise~ -}~ <.

< 1o Alaska. Oh yes, she also intends to search for morels near home.

7. " If you aren’t sure what a morel is or .where to find one, check your local resources: But, if yoware - f "
- stumped-and lucky enough to live in Central Minfiesota, contact CMLE ‘via'e-mail (ppeterson@stcloud- - |
. state.cdu), the CMLE Website (htip:/lrs.stcloudstate.edu/cmle), fax (320-654-5131), POTS (320255 | ' -
2 2950), or snail mail (MC 130) zi‘ndTrishrwiH'be'happy to get the research done for you. Hurry up, though; ™ | -7 -

- she’ll be off to new _ac_ivent@reS; on June 30. . .

" She will most miss the people in the Miller Center—a group that has made coming (o work every day ~ {




The' 31gnature hne from Trish’s e- ma11 sums up her ph1losophy that assures those adventures W1ll con—‘ S

' _*-jtmue to enrtch the lives of others

o “To love what you do and feel that it matters - how could anythmg be more fun'?” Katherme Graham -

S -— Pubhsher

E learmng
by Plamen Mlltenoﬁ'

_ How do YOu defme electromc learnmg’? If somebody asks me what doT understand by that somethmg
-ambtguous pops up in my. mind.- Words: like electronic, digital, distributive learning; Internet, WebCT

E * flash through my head. The- reality is that with the advent of microcomputers and; Internet there is no- -
- fixed and firm termmology anymore. Internet, capitalized, has  one meaning, internet, another.... . .
* Professionals coin new and use terms in various ways.... Ina similar fashron we can defme electromc K

learmng, or é-learning, in our own way, based on our own experience.
-+ - Here are some: samples of how our colleagues defme e- leammg

. Germany : : . ‘ :

- hitp:/Awww., clickfish. com/chckﬁsh/ 1deareaj 'obkamere/wetterbtldun /elearmn ' /deftmuon html
7 Sweden: http://www.dsv.sn.sé/~klas/I earn/E- learmn /e_learmn html R

- USA: hitp://www.linezine. com/elearnmg htm
) _to hame some of the many e

L " Twould define e—learmng asa form of d1str1but1ve learnmg, Where d1g1tal and netw01ked resources are
: -;used That means that-1 can apply e- learmng on.campus and/or for distance learners; using Web- based - -

- and other means-to deliver content. ‘Web-based resources can be Web pages; online course management-

- software, such as WebCT, streaming-and video-conferencing. Other network resources include ITV, tele- . -~ =

" phone conferencing, etc.” E learrnng can be rmplemented through the use of other d1g1tal medlums such '

.~ asCD/DVD.on demand. e

S How: about you‘? What do you thmk‘? Send me a note and we can com our own SCSU defmmon of ST
N 'e learmng ' — . : _ , R - :

A Splrlt of Collaboratlon Usmg Hand held Computers
' by Roben Beyers e

: Educatlon students at SCSU aré shanng their k:nowledge and expernse on. M1nnesota w1th elemen— E S
s tary students in the Berrndjt School District: What is unique is that the primary: form of communication

*."."has been through the use of PDAs.or hand-held computers. This 1 unique relationship between the students " =

- at'SCSUand the elementary students in. Bemidji started with the use of-an online project developed by - - A

- TIES (Technology and’ Information Systems) in’ Minnesota. (http://discovermn.ties.k12.mn.us) and the .. -~ -
- events that have-shaped the state.over time. The'SCSU.students have been creating the. multimedia con- -0 v e

-‘tent for the project while the elementary students interact with- the site learning -all about Minnesota;

| ‘However, this* ‘past semester,- SCSU. students are using Patm. Hand-Held Comiputers to assess the ele- . :

| e mentary students on completing the objectwes of the online prOJect The software used in the project with- o o
- the Palrn has been ideal for this type of collaboration. One program being used is Quiz Whiz, Quiz Whiz . -

- allows-the SCSU students to'develop quizzes using a number of dtfferent question formats to assess the:

.| “elementary stadents on the content delivered through.the online project. The results of the quizzes is then -
.| later ‘assessed by the SCSU -students. This. allows practice. in"assessing ‘both téaching and learning: ~ "~ -
- ¢Teacher'is another program being used.  Rubrics are developed by the SCSU students using eTeacher = = .

" :with the graduation standards covered in'the online. project. I then can use:my Palm to electromcally :

-assess my elementary students in the computer lab usmg the student—created rubrtcs S :

1 The Palm Hand Held computers have allowed a splnt of collaborat1on {0 oceur between future teach- B
- ers and their students with 2 minimum of ‘cost and expertise. T am excited to continue this unique use of *

g 'technology to enhance rny teachmg and the learnmg of my students both at: SCSU and Bermdjt1




- . E-learning and the Center for Information Media -
. byJeanneHites & Judith Rodgers

_ Distributed learning progrartis-and enrollmients have steadily increased worldwide since their beginnings ..~ 7
|+ with correspondence courses in London over 100 years ago, and are:now available in all 50 states andmost .- . ]
. countries in the world. In 1997, the US Department of Education estimated that about 75,000 students were - =~~~ |
| -enrolled in distance learning programs offered by collegesand universities: Millions more took training =~ -
| programs offered by busiriess and industry, the military, governmental entities, school districts, and pro- . .70 '+ ]
| . - prietary schools (Picciano, 2001). The main reasons given for offering distance education programs iriclud= <~ =
~ed 1) improving student access by providing courses at more conyenient times and places and 2} making- - .0

" education and training available to new audiences (Department of Education, 1995). - -

- The recent web-based survey of CIM Track I graduates indicated that their education and-training needs o
. are similar to those describéd in the US Department of Education findings. To meet those needs, for many -~ = -
years the Center for Information Media at SCSU has offered courses utilizing.a variety of times, places,:
- -and media. In 2002 Web-based media are becoming increasingly important in the delivery and support.of . -
- CIM instruction. At the sathe time, more and more of our graduates report that they are now: involvéd in’ R

. “the design’ of distributed learning using computer-based technologies including the Web." -

. 'The good news is that the Center for Information Media is moving to better serve audiences, including -
- through on-line means. The bad news is that recent studies, indicated that much of the education available - S e
on-line is boring (Forrester,” 2000), little ‘more than “e-reading” (Nichani; 18 February, 2002)." = = . " T
- Organizations encounter resistance from students who prefer live instruction. to. “boring, text-heavy con- .~ .
tent.” Maisie says carly usage of a new technology is often modeled on earlier technologies. In the case of = /. 7
_e-learning, providers seem to be using the textbook as the model (1 November, 2001). This model over- - -
" looks the multimedia capabilities of the web. So how can information’ media-effective, appealing e-léarn--

.  ing best be designed?

-~ . Since instructional design models are based on engineering models, it seems appropriate to look to engi-- "
-neering and product design for ideas. Nichani suggests adapting Empathic Design to Instructional Design ™ -
.7 (18 February, 2002). This notion, developed by Harvard Business School Professors Leonard and Rayport, . -
:, ... emphasizes the:importance of empathy in the front-end analysis. Close, almost ethnographic, observation -
- - of the andience in their real-world context is called for. Nachani described one such amalysis: - -~ ..

When 'DigitalThi_nk’s design team was developi_ng.tr'ainjng _sbftware,'f'or"Ci‘rcuit City, they Hidl.sdméthing' .
- unusual. Team members donned the polo shirts of Circuit City sales associates and spent a couple-of days - . -
working the sales floor, selling Palm Pilots, cameras, and stereos. Then they. returned to their labs to begin. . "

' ‘designing 200 one-hour. training courses for sales associates. (IIS'Eebruary_‘,_ZO_OZ)_ PR

. How does this process proceed? The design team capties the data, including unarticulated needs, by -.. " -
- becoming participant observers and recording the information, sometimes using video or audio recorders. =
-~ But it does not stop at observing on the job.- Observing what people do on break can provide additional ©
. clues to learner preferences, - . S ' T L : :

* = - The next step is analyzing the data, and sharing it with the audience to check the accuracy of the infor-": -
- mation and insights. For instance, students may be seen frequently using the about.com website. To an -
- observer, this could indicate a preference. However, sharing' the analysis with learners reveals that they '
~don’t prefer the website for its content. They simply find iis address easiest to recall. - This finding indi-- ] -
. cates'the need to include strategies for identifying and remembering the best resources for each task. Thus, . |
Conocthedesignisiimproved.. o T o ST D T T T D

.. Thefollowing step is brainstorming solutions appropriate o learners, context, and content. This requires f . o
.. open-mindedness -as well as remembering to design experiential learning for all of the learning styles of -] = |
.7 the audience. What kinds of interactions can be designed with content, or with other learners or mstructors™ | I
.- *-‘(synchronous or asynchronous)? Are print supplements indicated? Would audio help focus the learners?. - .} - . o
" Would case studies or simulations be appropriate? Do learners need to see a videotape or animation of a . |, -

. process or behavior to.learn best?

- Finally comes the development of a prototype, a small working version of the instruciion and trying it | T




Intersession

Course #
686

Course Title

Seminar: Leadership,

(Off-campus)

March 7, 2002

Center for Information Media
St. Cloud State University

Summer
Sec Instructor Cr
1 Fields |

Influence and Negotiation

(May 16 & 21)

Schedule 2002

(To register, call 320--251-2940. May not enroll via Ttrs or web.)

First Session - June 10-July 12; July 15 grading day

Technologies Program

Course _# Course Title Sec
245 Microcomputers in Classroomsi
and Media Centers
260 Exploring Information i
Technologies 2
422-522 Information, Technology, and 1
Learning 2
454-554 Microcomputer Applications [
' in Education & Training
462-562 - Designing and Editing for 1
Television
502 Information Media: Theory, 1
. Research, and Practice
608 Research Methods in Media 49
620 The Schoc! Information 49
Technologies Program
628 Administration of Media 1
686 Seminar: Grant Proposals: 2
How to Write'em and Get 'em
(June 14 & 21D
687 Readings in Media 1
697 Research Applications 1
Off-campus
Course # Course Title Sec
445-545 Children's Literature 1
(June 24 &25)
(To register, call 320—202-1831. May.
Off-campus-ITV
Course # Course Title Sec
608 Research Methods in Media 51
620 The School Information 5

Instructor Cr
Stachowski 3

Beyer
Bever
McGowan
McGowan
Ali

LUS I (5 G B A B )

Josephson 3
Thompson 2

Hites 3
Rodgers 2

Rodgers
Hites 1

Staff 1-2
Staff

Instractor Cr
Williams/
Inkster

—

not enroll via Ttrs or web.)

Instructor Cr
Hites 3
Rodgers 2

(over)

Time Location
8:00-3:30 Chamber of Commerce
(St. Cloud)
Time Location
12:30-2:25 M-R ED A-126
7:30-9:25 M-R MC-206
12:30-2:25 M-R MC-206
7:30-8:45 M-R MC-31
12:30-1:45 M-R MC-31
10:00-11:55 M-R MC-206
10:00-11:55 M-R MC-31
12:30-2:05 M-R MC-18
7:30-9:25 M-R MC-17
3:00-4:15 M-R MC-18
12:30-2:25 M-R MC-17
8:00-3:30 F MC-31
Arr. Arr.
Arr. Arr.
Time Location
9:00-7:30 M Holiday Inn
9:00-3:00T (St. Cloud)
Time Location
7:30-9:25 M-R TBA
3:00-4:15 M-R TBA



Second Session - July 15-August 15; August 16 grading day

Course #
260

404-504
422-5212

452-552
455-555

612

622

682
687
697

Course Title

Exploring Information

Technologies

Instructional Design I
Information, Technology, and

Learning

Access to Information
Design and Preparation of
Multimedia Presentations 1
Technology in Library/Media

Centers
Media Selection and

Evaluation for Children and

Young Adults
(July 15-25)

Media Generalist Practicum
Readings in Media
Research Applications

wlw
€]
¢}

el el LTS I

[

b =

Instructor .

Kotcho

Leitzman
Falk -
Falk
Staff
Rotto

Hergert

Rodgers

Rodgers
Staff
Staff

Cr

3

W W b3 b W

[ R T

[ IV

Time
7:30-9:25 M-R

12:30-2:25 M-R
7:30-8:45 M-R

12:30-1:45 M-R

7:30-9:25 M-R
10:00-11:55 M-R

7:30-9:25 M-R

12:30-4:00 M-R

Arr.
Arr.
Arr.

Location
MC-206

MC-17
M(C-31
MC-31
MC-17
MC-206

MC-18 -

MC-18

Arr..
Arr.
Arr.



23rd
Annual
Children’s
Literature

Workshop

June 24 &
25, 2002

Holiday Inn
St. Cloud,
MN

‘Sponsored by:

Center for Information Media
St. Cloud State University

U N

1

ST. CLOUD STATE

vV E R S 1

T Y

A tradition of excellence and opportunity

DESCRIPTION

The 23rd Annual Children’s Literature Workshop
will feature +two award-winning authors.
Author/illustrator Brian Pinkney won Coretta Scott
King Honor Boeok awards for Sukey end the Mermaid
and The Faithful Friend. Author Marsha Wilson
Chall has written five books, including the popular -
Bonaparte and Up North at the Cabin. Gertie Geck will
bring us up to date with new and award-winning books
for 2001-2002, and Juneal Reitan will lead our
storytelling session.

Small-group presenters will be Linda Cooper
(Books for Science and Inquiry, K-3), Mary Dank
{Families and Reading), Laura Aase (Promoting the
Maud Hart Lovelace Program), and Judith Rodgers
(Burn it, Hide it, Ban that Book!). Participants will be
able to atfend three sessions of the four that will be
offered.

LOCATION AND TIME

The workshop will be held Monday, June 24 and
Tuesday, June 25, 2002, at the Holiday Inn in St. Cloud.
The workshop will meet from 9:00 am - 3:00 p.m. each
day. An optional lab time for students taking the class
for credit will be offered from 3:00 - 7:30 p.m. on
Monday. Registration / check-in will begin at 8:00
a.m. Monday, June 24. Lunches, breaks, and handouts
will be provided both days as part of the registration fee.

Reduced-rate lodging is available. Mark the
registration form or call (320) 202-1831 for details.

REGISTRATION FEES

Workshop Fee: (includes lunch and breaks both days)
$125  if postmarked on or before June 7, 2002
$135  if postmarked after June 7, 2002

Optional (in-state tuition): '

One undergrad. semester credit $103.00

One graduate semester credit $157.00

You may write a check for tuition at the workshop.

Instructors: Chris Inkster and Sandra Q. Williams

23rd Annual
Children’s Literature Workshop

Name

School...

Grade Level:
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Workshop: Leadership, Influence and Negotiation:
A Workplace Perspective

Course Information: :

The mark of a leader is the ability to
cultivate and use influence in positive ways.
What challenges us is how we achieve it. One
way is through the use of power. What is
power in the workplace? What makes
someone powerful? How do you use
influence and power to negotiate a win-win
solution? This is just one piece of what you
will learn at Influence, Power and
Negotiation: A Workplace Perspective. This
session will take you beyond the skilis and

knowledge of supervision to the art of getting -

the most from your employees through
coaching and mentoring. Experienced
managers, leaders and business owners
recognize that training isn’t the solution to
every employee challenge. When used
effectively, coaching and mentoring can help
improve employee performance. Discussion
will also include an ethical approach to
problem solving and decision-making,
defining the values that guide you as a
manager, and translating personal values into
calculated action. The purpose is to help
participants develop a solid foundation for
enhancing their leadership skills and ability to
influence others for the good of their business
and organization. Ultimately this course will
provide participants with a variety of tools to
help them evaluate and solve organizational
problems, improve communication, and
motivate employees.

Event info:

Thursday, May 16, 2002

8am. - 3:30 p.m.

Chamber Presidents Room

$100, does not include lunch

Available for 1 graduate credit.

Topic information:

Professional ethics: Ethical situations rarely
have clear-cut solutions. Learn a tool you can
use to help you determine where you stand on
ethical issues and how to apply it the next
time you have an ethical dilemma.

Motivating employees: Most experts now
agree that motivation comes from within.
Though you may not be able to motivate
employees, learn how to use your employees’
innate desire to succeed to help them excel.

Influence, power and negotiation: What do
these terms mean? How can you use them to
be more effective at your work? We'll
discuss the key elements of influence, power
and negotiation and offer tips and techniques
to apply them in the workplace.

Problem Solving: We face and solve
problems every day in our work lives. We’ll
provide you with a process you can use for

~ creative problem solving that can be done at

any level in your business or organization.

Mentoring/Coaching: What do these terms
mean? Learn how these two leadership
techniques are different from each other and
how you can apply them to help your staff be
more productive and effective.

Speaker Information:

The workshop will be co-facilitated by
Dennis C. Fields, professor, SCSU and Gail
Ivers, vice president, St. Cloud Area Chamber
of Commerce.

Credit info: .

In cooperation with St. Cloud State
University, this seminar is available for one
(1) graduate credit through the Center for
Information Media. Those choosing to take.
the seminar for SCSU credit will be required
to attend a second class session which is
scheduled for Tuesday, May 21, 2002 from
8:00 a.m. - 3:30 p.m. and will be held at
SCSU, Miller Center, Room 31. Additional
reading and a paper will be required.
Registration for SCSU credit will occur on
site. Cost for the credit is an additional
$228.84, payable to SCSU. For questions
regarding SCSU credit, call 320-255-2062.




April 8, 2002
Center for Information Media
St. Cloud State University
Tentative Fall Schedule 2002

Course # Course Title Sec Instructor Cr Time Location
104 Information Quest 1 Blake 3 12:30-1:45 TR MC-207
2 Hedin 3 9:00-9:50 MWF MC-207
204 ' Research Strategies 1 Rude 3 9:30-10:45 TR MC-207
2 Salela 3 11:00-12:15 TR MC-206
245 Microcomputers in Classrooms 1 Motin 3 2:00-3:15TR MC-206
and Media Centers 2 Thoms 3 5:00-7:55 M MC-206
260 Exploring Information Tech- 1 Josephson 3 9:30-10:45 TR ' MC-206
nologies _ 2 Rotto 3 12:30-1:45 TR MC-206
404-504 Instructional Design I 1 ‘Thompson 3 5:00-7:55 R 7 MC-18
421 Media Materials and 1 Thompson 2 11:00-11:50 MWE MC-31
Methods of Instruction (Reserve for ELED Block I, Section 1. Refer to ED 310, Section 1
to register.) ‘
2 Inkster 2 9:00-9:50 MWF . MC-31

(Reserve for ELED Block I, Section 2. Refer te ED 310, Section 2
to register.)

3 Thompson 2 1:00-1:50 MWEF MC-31

{Reserve for ELED Block I, Section 3. Refer to ED 310, Section 3
to register.)

4 Staff 2 2:00-2:50 MWE MC-31

(Reserve for ELED Block I, Section 4. Refer to ED 310, Section 4
to register.)

422-522 Information, Technology, 1 Rodgers 2 9:30-10:20 TR MC-31
and Learning 2 Rotto 2 11:00-11:50 TR MC-31
3 Hergert 2 12:30-1:20 TR MC-31
4 Staff 2 5:00-6:55 W MC-31
442 Workshop: Using Micro- 1 .Rotto 1 9:00-4:00 S MC-206
computers in Education {Course meets September 14 & 21)
444 Internship in Media 1 Rotto . 1-3 Arr Arr
452-552 Access to Information 1 Ewing 3 6:00-8:55 M MC-17
454-554 Microcomputer Applications 1 Staff 3 5:00-7:55 W MC-206
in Education and Training :
456-556 = Design and Preparation of 1 Rotto 3 6:00-8:55 T MC-31
Multimedia Presentations 1T
469 Training and Media 1 Hites 3 11:00-12:15 TR~ MC-17
Management

486 Seminar: Information Media, 1 Hites 3 2:00-2:50 MWF - MC-17
' - Theory to Practice ‘

{over)




486

502

608

620

624

632

680
682
687
697
699

Seminar: Early Childhood 2
Media Materials and Methods
of Instruction (CFS Students only)

Information Media: Theory, 1
Research and Practice

Research Methods 1
The School Information 1
Technologies Program

Organization of Information 49
Resources

Training/Human Resource 1
Development

Internship in Media

Media Generalist Practicum
Readings in Media
Research Applications
Thesis :

[E G Y

Off-Campus Courses-Plymouth Site

624

Organization of Information 51

‘Resources

Rodgers

Fields
Hites
Rodgers

Williams

Fields

Fields
Rodgers
Staff
Staff
Staff-

Williams

2-6
1-3
1-2

1-6

5:00-7:55 M

5:00-6:55 T

6:00-8:55 M

7:00-8:55 T
5:00-7:55 W
7:00-855T

Arr
Arr
Arr
Arr
Arr

5:00-7:55 W

MC-31

MC-17

MC-18
MC-18
MC-17

MC-17

Arr
Arr
Arr
Arr
Arr

ITv




CIM Course Offering Plan
2002 - 2006

Following is our tentative course offering plan for the next four years. It is our
intention to follow this schedule as closely as possible. In addition to those
indicated, additional courses may be offered via ITV or web delivery.

Fall Semesters

_Daytime Mon. Nite' Tues, Nite' Wed. Nite | Thu. Nite ' Weekends Arranged |
1469
vV - Courses offered via ITV.

Spring Semesters

_Daytime . Mon. Nite Tues, Nite? Wed. Nite ' Thu. Nite Weekendsjj Arranged |
204 245 el 62 462-5ede 680
245 42353 ey 34 682

K
422522

vV - Courses offered via ITV.
¢ - Courses offered odd years
¢ - Courses offered even years




CIM Course Offéring Plan
2002 - 2006

Summer Session I

608 B 6286

v - Courses offered via ITV.
¢ - Courses offered odd years
* - Courses offered even years

Summer Session II

5 6220

° - Courses offered odd years
¢ - Courses offered even years

If you have any questions, please contact the Center for Information Media at (320) 255-
2062 or cim@stcloudstate.edu.




' * M 686 Seminar: Facﬂltatlon and Adrmmstratlon of E Learmng, 3Cr L

e http W, wired. com/news/school/O 1383 38504, 00 html
: : mag com/eleammg/artrcle/mﬂc]eDetaﬁ ]sp'?id-5054
. http W elearnmgpost com/elthemes/empathmld asp'?prmt-yes

o 2002 from http f/chromcle com.

g [out W1th 1eamers F01 instance, one of our oraduate students recently completed an mternshrp in which

she was involved with usability testing of prototype web pages with:a variety of users. The first such pro-

- totype is underway with the creation of a 12-credit e-learning certificate mcorporatmg Empathlc De51gn
E to Instrucuonal Design pr1n01p1es (Nichani, 18 February, 2002) . _

The SCSU e learnmg cerhfrcate reqmres the followmg courses '
« IM 504: Tnstructional DesignL, 3 Cr. - |

* .« IM 555: Design and Preparation of Multlmedra P1esentat10ns I 3 Cr
* IM’556: Design and Preparation of Multimedia Presentations IT, 3 Cr.

'Have you ever wondeled ina cIass “What does th;s mformatlon have to do’ with ‘me (seIf actuahza— R

B tron)‘?” and “What does this information have to do with my career.(my choice of vocation)?” “Relevance
s key” (Singer, 13 February 2002).. What could be more relevani than t using instructional design prmcl—‘
e _ples and. on—llne strategles to leamn to create and’ adrmmster on- hne mstructlon f01 others'7

Expect to see.more e-learnrng technology and design SleS 1ncorp01ated into. ex1st1ng courses, as well :

: " as more e—leammg delivery methods, partlculally for. the new. semmar IM 686. We hope to’ make the cer-
R t1ﬁcate program avallable by Spnng 2003.

References

Deho M1chelle, (30 Auaust "000) Report Onlme 'I“rmmng Bormg ered News Retneved March 22 2002 frorn'i
Ma51e Elhott No More D1<r1taI Page-Tr.lmmg ‘E- Iearmng Magazme Rel:neved March- 2 002 -from http:/lwww.'elearrring-"
N1cham Maish, (18 February 2002). Empathlc Instructmnal Desron eIeammgpost Remeved March 22 2002 from

Smger ‘Mark, (13 February 7002) Teachmg the MTV Learner 'The Chronlcie of Hrgher Educauon Retneved February 13

Graduate Profile
by Chl‘lS Krele '

Chrls is currently worklng as the rnedla specrahst in Eden Prame at the meoa—srzed mtermed1ate school

: called Oak Point. Oak Point's enrollinent is 1,700. It houses all the fifth’ and s1xth grade students in Eden

~ Prairie. There are several blessmgs of working in a schoot like this. Size demands that their library is flex-

- . ibly scheduled. They have some terrific technology including four computer- labs. And . Chris gets to pull
* from a-huge pool of energetic Kids for exciting,’ cutting-edge projects. The biggest downfail of a building -

~ . this size is the difficulty in getting to know a ma]onty of the kzds Sometrmes the thouoht of workmg ina’
s K 6 school of 700 klds sounds very 1ntr1gu1ng S ‘ : S .

Chrls has been a rnedla specialist for frve years and he is amazed at how many changes have happened.,

. in arelatively short amount of time. When he came on 'board at Qak Point he had the good fortune to work

" side by side with Qak Point's technology specialist, Bill Bierden: Bill retired two years latet. The next year

- his job was cut to half:time and the year after that, the position ‘was eliminated. Chris:is now. expected to

.- do what Bill and he did together when he started, obviously an impossible task. Oak Point was on the tech-.

- nology cutting -edge five years ago. A failed referendum in 2001 and tough economic times means they’

| . have to work much-smarter now to.remain on that edge. Their building was solidly- steeped in: the

. Macintosh world back in 1997. Desires by their tech directors to-standardize computers across the district

-~ meant that they began purchasing only PCs a couple years back. Digital.video in 1997 looked like a few

- computers loaded with Avid Cinema, Now they have an eniire IBM. computér lab where students can edit

| --and share videos acrossa hlgh speed network It's been an exc1t1ng f1ve years and he doesn t see any slow
| B down in the years to. come : . _ , : co

Personaliy, since. h1s days at SCSU Chns has become a daddy 0 two' wonderful k1ds Samatha and

A ‘Casey, and has settled down with his. wife Tricia in St. Louis Park. He is enjoying hlS hfe asa medla spe-
_c1al1st The career is everythmg (well almost everythmg) he hoped 1t would be ' o




CIM Grads Help Northwest Alrhnes Reach Top Trammg Helghts
by Katy Koll ' '

Wlth allof the layoffs and cutbacks surroundmg the a1rlme mdustry these days it- has somet1mes been dlf— L
' : flcult to find-the light at the end of the traininig’ tunnel at Northwest Airlines. -But-on Sunday, February 17,7
{2002, St. Cloud State graduates df the Center for Information Media program- helped Northwest Airlines to .
| achieve its tanking as #23 in “The 2002 Training Top 100" awards by Tra1n1ng magazine. . In addition, NWA .~ .
was also awarded “Best ini Class: Transportation™ agamst Continental Airlines (#27). and United Airlines.~ .-
- #T9): Training Magazine awards the Top 100 based upon a var1ety of criteria including training budgetlngi_ S
% and hours. allotted per employee, training evaluanon and initiatives. Compames are hlghhghted for their-- -~ .
.« 2. noble valuing of people for people’s sake .."” and because they dlsplay .. a clear understanding of .~ . o
B the dlrect lirk between an organization’s ultunate prospenty and the extent to Whlch 1nd1v1dual members are
| B8 encouraged to develop the1r own potentral » . : -

, The NWA. Trammg Alhance group that con31sts of representatwe Dlrectors and Managers from Informauoni
. “Services, Ground-Operations; Reservations; thht Operations, Technical Operations and- Inﬂlght submitted” - 7T
| the nomination for Northwest Airlines. Of these groups, SCSU gradnates of the CIM prograrn are represent— T

: ed in both lnformatton Serv1ces and thht Operations. . - . . B

In addltlon an’ Outstandlng Initiative’ was awarded fo Northwest Alrhnes for the Informatlon Serv1cesi SRR

.. = Education Strategy ‘and the .development of- the Skills Managernent System (SMS) which ;. . identifies - ~.
-~ employees’ specific skills gaps in both technical and business competencies and rates them on a level from 7
.- zero to-five.” . ‘Employees can then discuss their evaluation with their manager each quarter and training can® ~. - % .-
o be. approved If & larger training need is identified, instructor-led classes are brought on- s1te Fmally, the el
,—-__SMS can be used to 1dent1fy mentors who scored at a level flve ina partwular skill. '

s CIM graduates work in.a vanety of capacttles for NWA tra1n1ng 1nclud1ng the desngn and development of o
Lo computer -based trammg, as well as assisting with strategic planning and project management for NWA‘train—" & - -
. inginitiatives. Our strong background in training and development provrded by SCSU and CIM has helped S

o prepare us fot these exc1t1ng and-: challengmg t1mes in the atrhne and tralmng mdustnes

e The 2002 Trammc Top 100 Award is an honor for everyone 1nvolved in trammg at Northwest A1r11nes and Sl s T
[ l_ reminds us that we can make a posmve d1fference for our employees and become a powerful presence i the S ey

E 'tralmng world.*

: Katy Koll is a- Multtmedm Developer w1th Support Servrces in the Informatlon Serv1ces Departrnent of,'
.. "Northwest Airlines, and is a 1998 graduate of St. Cloud State Umvelslty s Center for Informatmn Mecha She‘ h
T can be reached at 612 727 9336 or katy koll@nwa com. ' o R o

o Interwew w1th J M Nelson, Professor Learnmg Resources Serv1ces
L and Center for Information Medla, 1972 2001
SRR Interv1ew by Denms Flelds :

When did you first get mvolved w1th mformatlon medla" I suppose in the generic sense;, it was' about L
- first grade;, when my Mom: got me a set- of encyclopedla I was fixst aware of Information Media as-an acad-

: ‘emnic d1s01p11ne when T came to SCSU Though 1t sounded snange the name proved a good cho1ce for an’

ol .-emergmg fleld

What were $ome. major mﬂuences in. your becommg a medla professmna]" The requlred aud1ov1sual SRR o

o class for teacher-certification in my bachelor’s: degree in mathemaucs and physics. convinced me that T-was:

L ~mot ready for the ¢lassroom. T accepted a graduate assistantship at East Texas State University and: continued §

" my studies in math, physics, and-audiovisual educat1on The second rnaJor 1nﬂuence was when I dec1ded to

R ‘use some of the: thmgs I learned in AV classes

I was teachmg cornputer sc1ence at a small umversny The machme language classes requtred that students T

-x. v




c = learn to read the hghts on the computer console. Colleagues allotted two weeks for takmg small groups of &
.. students into the computer room and teaching them how to use the lights and buttons The process was’
ted1ous i began to cons1der ways to get students usmg the console earlter , '

After de51gn1ng a sequence of events I placed my slide camera on a trrpod in front of the computer con- f ;

: sole and photographed each step in using the console to identify memory locations and operation codes.

Using the slides, I recreated the eomputer console on the wall of my classroom and was able to get my stu-- -

-7 dents using the console effectively after two class sessions, My department chair inquired about my using [
. slides and asked why I was letting students at the console so early in the scmester. Pleased with the recog-"

nition, I explained how I had designed the slide- sequence, and 1 offered to make copies for other faculty.

- He said he thought it would be better for me to concentrate on teaching computer programming rather than |-
- impressing- people’ with my photography. I called ‘the dean of graduate studies at East Texas State .
“University; he offered me a_fellowship in instructional technology. After completlng the doctorate I came '. f

g -_ to SCSU; mtendmg to stay about three years T'ended up staymg about thuty ' R

What was it like when you first came to Learnmg Resources Serwces" The bu1ld1ng was new, the . .

- .program was exemplary, my colleagues were wonderful, and the weather was awful. Wedther notwith- - *
¢ standing, T was pleased to be part of one of the first academic units that integrated libr ary,. audiovisual edu- - -
.. cation, and computer technologies into a comprehensrve curricular support program. Many who read thrs', R
. know how wonderful a place SCSU LRS (now LR&TS) could be, but some ‘might not realize how vision- .
- _-ary Dean Luther Brown .and his colleagues were, in the middie of the previous centary, in comb1n1ng B
o library and audiovisual education into a comprehenswe medra program. It was: wonderful to be on the cut- - ST
~ting edge of the profession. The faculty were diverse; we were one of the few graduate programs offering = -
... degrees in such 4 broad range of “information media.” Most faculty in LRS had been required to take addi- -~
" tional graduate courses to complete credentials in both library-and audiovisual education. I was partofthe.
. -first.generation of graduate students to see the importance of media integration..T mtegrated the MLS o
- degree with my media technology doctorate. Thus, I was the first professor hired in Learning Resources™ -
s and Center for Inforrnanon Med1a who dld not have to return to graduate school for “rerned1a1” courses.

What were your ﬁrst ass:gnments" o : : S
" My initial assignment was teaching, bt I soon moved nto- medra productlon The tnove provrded the

S . best of both worlds. Some faculty prefer to teach, others prefer a service assignment, but many of us enjoy* " .- -
- “both. In LRS we could work and teach in our areas of expertise. We have often promoted our program as -
B the only one- on. campus ‘that uses the mechcal school model B S

How many dlfferent courses have your taught at SCSU"

_ "' That it is an embarrassing question, if not for me; certainly for St. Cloud State, I can thmk of 18 d1ffer—
L s ent courses: that 1 have taught and I added about 7 courses to the currlculum ce S

What were some of your serv:ce re3pons1b|]1hes" : : :
"Most of my career was-in media ‘production. When I was given the leadershlp 1ole in Producnon ’

- Services, I started a campaigi to change the name to “Instructronal DeveIOpment (ID),” which many in the SO
' profession considered to'be a more -appropriate. After almost- twenty years at-50% ‘in ‘service and 50% '
*teaching, I was asked t6 be the LRS research director. After a sabbatical to recover from that assignment, =

-+ "I'returned to help supervrse the open computer labs in LRS, coordmate the transmon frorn chermcal to drg—, o

,"1ta1 graph1c producuon and coordmate assessrnent : : '

What were some of the ma,]or changes durmg your career‘? In 1969 when 1 started workrng m: rned1a’f’ .

- “ﬁ,',‘des1gned and production, the primary product was the overhead transparency.: The challenges” were to

1rnplernent responsible instructional design. on the part of the faculty and create legible and attractive trans--

' parencies in a cost effective manner. We still struggle with the former. In 1972, when I joined LRS, we . -

| soon hired two graphic artists and numerous student workers for manual graphic production, mostly for-. .
_overhead transparency (OHT) production. Major advancernents were the electrostatic copying- machine | SN
|- and the Macintosh classic, which had all those wonderful fonts and 72 point lettering. We could create'art- .~ -~
~work on the Macmtosh and print on a LaserWriter to create a high guality, carbon based, thermographic or
: .-photographrc transparency master, The Macintosh also helped us create artwork for slides. By the early




3 803 slrde productron was: approachrng 1 000 shdes per week

1 sound presentation; SCSU’s Iﬁ—prolector multi-image presentation, designed and produced by Learning .-
. .‘Resources Serv1ces ‘was the ﬁrst major regularly updated recrultment show used by the umversrty o

RN '_-_that mtegrated audiovisual technologies into a smgle medlum "the computer. Now, it seems, everythmg S
- -} s “Web-based” and computer presented. Even so, the most popular dependable ‘and. econonucal presen-_;_
: °| . tation medlum is. the overhead transparency ' 3

Rea]ly"’ Yep, at least as of my research of 1ast year Be careful when you challenge a nerd

. What were some of your major accomphshments at SCSU" 1 had the pnvrlege of workmg w1th tal—- el
ented ‘progressive people and under suppoitive, caring admlmstrators partlcularly Dean John Berling; who Lo

L "'can t fail, you can’t be innovative. I feel that I was a principal agent in, somewhat chronologically: work- ‘
- ing with progressive public school librarians and audiovisual directors to merge. the Minnesota Association

' Even though overhead transparenmes and color shdes replesented the rnajorlty of our products the teeh—_ RSO
- nologies that’ made’ them more cost-effective also contnbuted ‘to-increase productlon of slide- sound and. .. o
‘|- television programmirig, The 1980°s brought practical integration of computers-and audiovisual technolo- .7~ -
. gies, The most efficient and effectrve media of that era-was the computer—eontrolled multi- ~projector, slide- .+

In'the 90’s v1deo technologres replaced slide shows and were soon- coupled w1th other advancements o i

- ‘not only gave us permission to innovate, but gave us permission to fail. Trying new th1ngs isrisky; ifyou: v e

. of School Librarians (MASL) and the AudioVisual Coordinators Association of Minnesota (AVCAM) into . e
" the Minnesota, Educatlonal Media Organization (MEMO); chanomg the Production Services component i T
" LRS to Instructional Development;- legitimizing and promoting major 1ncome—produc1ng prOJects within .~ o
- .- Learning Resources; and starting the first, regularly updated muitimedia: promononal programming for the .- T
. {_‘ ' Umversuy I also collaborated with Professor D.. Ray Collins, and others, in the publication of nine books SR

= i : -.:_1nclud1ng the second edttlon of A Comprehenswe Gulde to Sports Skills: Tests and Measurement

Interestmg, you don’t seem hke a Jock‘ I'am anythrng buta ]ock I only went: to football games when' .

g I'was 1n ‘the marchmg band In- Texas, that was a major cnme No I was a nerd when nerds had no respect o Lt

T o at all

When did you start bemg a nerd" Nerds are bom not made Soon after my f1fth blrthday, 1 was help—' A

ing plan our garden My dad was consultrng an almanac because potatoes had to be planted on dark nights.

cal. T wanted to plant one row under a full moon and ore row unider a new moon. He wouldn’t take the'

o I could hardly read or wnte then; nerds are born, not made

' Now that nerds have respeet what’s 1t llke" I strll don t get respect'

© " That led to an attempt to explain to me the signs of the zodiac and their influence on plants. I was-skepti-. = =, " :

: "chance. We were also getting one of our hens settled in on 4 nest of eggs. He penciled an “equator” around,_ DR AP
. each egg so that they would be more likely to hatch. T wanted to pencﬂ _]uSt half of the eggs ‘He wouldn L IR

Oh' OK how have changes in technology affected our ablhty to teach" Not ‘much. Teehnolooy has |
" " opéned opportunities to learn, but has had little: affect on teaching. Many continue to criticize the public . .} 5 -

schools for not doing their job. Rather than “téach,” technology has precipitated misconceptions about'j‘{‘_'f _
. teaching: W.W. TI brought us the overhead. projector; which every. respectable classroom needed. Then it~

e rmght have glven teachers a break, and they hkely resulted in some leammg, _but they didn’t revolutionize
" ‘education. In the latter half of the 20th Century, we saw. innovations in television technology replace the':

“was.the 35 mm slide, which could Ppresent detailed. photographs in hvmg color. Educational films. came | '-‘__;': E
- along in the 50°s; all-we had to do. was film the best teachers and. make copies.for every- school. “Filmday” - |- oo

16 mm educational film. TV replicated the fajlures of the 16 mm film with even more fanfare. Remember
o MPATI‘? (Mrdwest Program on Alrborne Televrslon Instruct1on pronounced 'M Patty" for those of you.~ 1

R _ who werent around in 1960)




No technology can 1eplace human interaction. We need teachers to- stmcture and monitor the learning:

~ environment so that students progress eff1<;1ently and effectively. We have tried to structure technologies
to do that ever since the first ¢ ‘programmed textbooks” and the early, mechanical, “teaching machines.” We ,
“have seen improvement in the mechanics; we can create with computers what it took months to do Wrth, N T
- paper publishing. We have seen little i improvement in-learning. The most successful “computerized” cours-
~es seem little more than. programmed text presented on a screen. 1 don’t deny that technology has made - |
- much that we do easier; it just has not made it that much more effective. Tt takes astute. planning to-use
. technology effectively. We have a few examples but we have not changed education much. If technology ~ -
- were-as effective as we l]ke to think it 1s would we still be strugglmg w© teach Enghsh and algebra‘? e

So, what is the problem w1th technology" The problem is w1th people Few of us are either eager or

. ~.capable of dispassionate learning. We each, to some degree are limited by our emotions. We criticize other ~ -}
. cultures for using education to promote their irrational myths, et over 80% of our, biology teachers are” |
*. creationists. We abuse ourselves with-alcohol. and tobacco. “Junk” food. in both homes and schools has
-~ ‘made obesity in youth our greatest health _problem. Just thmk of all the thlngs we do that are legal, ord1- .

mary, and detrrmental S '

In our culture there is 11tt1e penalty and often great reward n promotlng as fact that for WlllCh one has L
‘ httle or no evidence. If anythlng, technology has led us furthér from, rather than closer to, being an edu-.-
" cafed society. It is more important that students learn to manage information already within their reach than -

- 10 reach Worldw1de for mformatlon for Wh1ch they have not the intellectual tools to manage

o Let’s end ona posttlve note. What dld yon enJoy most about SCSU" 1 enJoyed the acadennc com-
- munity. SCSU has always had a wonderful faculty, and occas1onally an OK administrator (J ). Thad the best
- -of both teaching and service. In ID, I worked with almost every administrative unit, college center, and - -
' department in the development of a wide range of media fo support their. individual purposes. The vanety

was incredible, and the range of media covered almost every format. In- addmon to-a wide range of service

- encounters, I also had graduate- advisees, many. ‘working on their’ own research projects.. Most of my ‘years . -

- -.we did not have an undergraduate program, so I’ -advised “undecided” undergraduates. I enjoyed bothlev= = -

~ - els of student: interaction. Our stiudents are typ1cal of any reg1onal institution, and wisely chose SCSU. ~ -~
- Regional institutions are the mamstay of higher education. Though we produce a few “stars” academical-
© - ly and. athlencally, primarily we produce competent professionals and solid crtrzens and we shepherd the .

" undergraduates through their “party years” in an exemplary manner. Most faculty here like teachmg more. .-

. than research, and at- SCSU you can teach. We attract good faculty; they attract good students. LR&TS’s™ . -
 *new facilities add glitz and might attract a few, but itis the faculty who adv1se teach and mentor SCSU S

- hasa wonderful canng faculty, it was an: honor to have been'a rnember ' - R

CIM Graduate Assrstants

Beth ?:‘B:r_uestfe”- . YoujiaWang - Sarah Ko_-zrlovsl_(y"',"' :_"Tianrs,ihu'Tab;_' o

' ALERT It you borrowed sample materlals (portfollos, Plan B papers, theses) from the

CIM office, please retnrn them ASAP We need these examples to show students.

"




‘ CIM News is pubhshed twice a yea: by the Center for

_Informanon Medla, St..Cloud State University, MN. 56301- .
. 4498 Opmlons expressed do not reflect an official position
s of SCSU administrators or faculty “The newsletter staff-would:

U like 1o thank each 1nd1_v1dua1_wh0 contnbuted t(_) tkus pubhca— o
~tom: - R

Youjla Wang, Tlanshu Tao -Co- Edltors . k :
e~ mat! mnOI OI @srcloudstare edi, wayoOOOl @srcloudsmte edu S| SRR
- Dr. Karen Thoms; Advisor % %5 0 -
- mazl Mhoms@stcloudsrate edu .

, " The Center for Informatlon Medla and Learnmg
~ - Resources and Technology Services welcome news of. -
~ former smdents; - Please remember t6 keep us updated L
- -,and thai_ mcludes a 51mple chzmge of address nOtlflCﬂt]OIl :
J‘-_,.Contact S [ -
o Center for Informatlon Medla )
_Miller Center, Room 110
St Cloud State Umversuy
: 720 4th Avenue South
St Cloud, MN* 56301—4498
_ ©Telr 123202552062
e magl._cznt_@stclozqutgte edy,_ .
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