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by Cindi Christie
The State College Board (SCB)

and six state colleges,
mcLudmg SCS, have been
with lawful dis- i
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career ladders. were not
available for women.”

In the special salary adjust-
ments for 1974-75, women are

cnmlnatlon agalnst Women

four percent of the

These gt

by the Women s Equa]ity
Action League (WEAL) and
sent to the US Department of
Health, Education and Wel-
faré and the Equal Employ-
ment Opportunity Commis-
sion. (EEOC).

“There are few women in
administrative positions, even
after two years of affirmative
action program,’”’ Shyamala
Rajender, member of WEAL
said.

Women have been overlooked
while white males, favorites of
the Chancellor (G. Theodore
Mitau) have advanced, some-
times more than one step at a
time, Rajender said. “‘Similar

multiplies, divides .
figurework in less tima thai
write down the problem.

four bastc functions.

714 Mall Germain
Downtown-St. Cloud

Be calculating.

-Casio-Mini Calculator

This Casio-Mini Calculator adds, subtracts,
. does all your daily

Bright 6-digit display can be extended to give
you a maximum 12-digit answer. Floating
decimal system and constants in all

Complete with carrying case, carrying strap
and four penlight batteries.

Casio Memory-8 Calculator.
Casio Root-8 Calculator . ..

adjustment money while men
are receiving the ining 96
percent, offsetting affirmative
action adjustments of 1973-74,
she said.

‘“Until we've had a chance to
see the charges, I cannot
respond to them,’’ John
Tomlinson, vice-president for
Academic Affairs said. The
charges had not yet been
received by his office.

Tomlinson said SCS went
through an elaborate affirma-
tive action process de51gned to
equalize salaries in 1973- 74,”
and to continue equalizing
positions in the future.’

Other aspects of the program,
Tomlinson said, include al-

n it takes to -

.$79.95
.$84.95

most a

Stite

. Miscellaneous (Supply any additional information you may wish to provide that you feel will enhance your chances
of employment and facilitate consideration of ydur candicacy under the Equal Opportunity/Affirmative Action Program.)
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No is known yet, he

of the recnnting and employ-
ment process.

SCS notifies institutions and
agencies of vacant positions to
obtain candidates for the
positions, Tomlinson said.

Departments must indicate
women and minorites and
their qualifications and pro-
vide justification why they
were not considered for the
position if they are not hired,
he saia.

‘““Everyone must be ac-
counted for,”” Tomlinson said.
Before each position is filled,
candidates’ names are on file
with Academic Affairs and the
president’s office on an
Affirmative Action Recruiting
Report.

““The final question is,”
Tomlinson said, ‘‘are we
making progress?’’

said. There are approximately
20 positions left to fill. ‘“The
impression is that we are
making progress,” he said.

SCS has also developed goals
and time tables for the college
to equalize the percentage of
women and minority person-
nel. This has not been
approved by the SCB or State
Equal Employment office,
Tomlinson said.

In the areas where these goals
appear to be met, affirmative
action employment will not
end, Tomlinson said.

Tom Kelly, vice-chancellor for
educational relations said
ffort is being made to
seek{gut qualified women and
minority candidates in accor-
dance with affirmative action
policies and state and federal
guidelines.
“In this effort,” Kelly said,

‘ “Who says you're old at85? w »
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for aII our bankm needs» Sl

“‘we invited and received the
assistance of the Wage and
Hour Division of the US
Department of Labor. As a
result of this review, a number
of salary adjustment payments
have been made.

‘“We are aware that some of
the women and minorities
within the system are not
satisfied with the adjustments
made. Obviously, in any
undertaking of this scope,
there will be differences of
opinion. Procedures fog appeal
exist within the state college
system and, of course, those
not satisfied by the results of}
those procedures have re-
course to external agencies!
and tribunals,” Kelly said.

WEAL is asking the depart-
ment of Health, Education and|
Welfare to cut off funding the|
sta(e colleges lmmediately,
der said, until
affirmative action is met.
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LADIES NITE
TUES.-WED.-THURS.

BRING YOUR MUG AND

PIZZA
TACOS

FRI' & SAT-DANCE WITH WIND BORNE

WITH MUG SPECIAL PRICE )
SUN- PRE-RACE WARMUP .,
JOINT Tléﬁ'vmsﬁﬁ MUG CLUB
ST CLOUD S BIGGEST ROCK & ROLLSPOT TEL. 251.5495.




